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AIMS SalaryMap means the analysis of compensation and benefits maBkiyties of different business sectors

A industrial production (AIMS SalaryMapanufacturing)
A software development (IT SalaryMap)
A outsourced services for companies in the group or third parties (AIMS Sala®Ntapurcing).
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For the sake of authenticity, we left the testimonials in the origarajuage they were written in

CATALOGUL DE POSTURI/JOBS CATALOGUE
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LJ2 | Aanalizite din 16 departamente /
positionssurveyed fronl6 departments
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Management
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Management
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Improvement

10. Management de PrografRroiect /
ProgramProject Management

11. [ 23 A aSupioIngNaln Management

12. | OK A Pracuranient
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Technology

14. { SOdzNRA G G S+ adzy OAA
Health Safety& Environment

15. Comercial Lommercial

16. Proiectare ¢ Dezvoltare / Design &

Development
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IT
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LJ2 | &nalikake din8 famili de posturi /
positionssurveyed fron8 job families

1. Dezvoltare software Software
Development

2. Dezvoltare hardware Hardware
Development

3. Testarede sistem/ SysteniTesting

4. I A 3dzNF NBIF Ol f AGNU
Software Quality Assurance
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Customer Support

6. Management

7. ProjectManagement

8. Suport administrativ Administrative
Support

OUTSOURCING

348
LJ2 T dndlizafe din2 tipuri de servicii/
positions surveyed from 12 business
services

GeneraManagement

Process Management

IT Services Support Center

Finance Services Support

Human Resources Services

Supply Chain Services Support

Center

Customer Service Support

Sales and/arketing Services

Data Management Services

Support Center

10. Project Management Services
Support Center

11. Internal Human Resources

12. Internal Administrative
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STRUCTURI RAPORHEPORTISTRUCTURE 2020

IANUARIE-APRILIE( edi t i a ) BJANUARY-APRIL (Winter Edition)
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Nr. ocupanti | Nr. companii D1 (Percentila
Poitia / Position Cod / Nivel / ost / J\::. n‘f No. :f / Valuta / Min 10) ; the 10th (Percentila 25) | (Percentila 50) | (Percentila 75) | (Percentila 90) Max Media /
§ Code Level p. bholde: f Currency Pe il /| the 25th / Median (the [ the 75th / the 90th Averoge
folanaers compantes reentile Percentile 50th Percentile Percentile

Percentile)

Salariu de Baza Lunar Brut - lanuarie 2020 / Gross Monthly Base Salary - January 2020

Salariul de incadrare brut pentru luna lanuarie 2020 include transferul contributiilor de la angajator la angajat. Dacd acest transfer a fost compensat printr-un bonus, acesta a fost addugat salariulul de bazd declarat pentru lanuarie, astfel incit in aceastd foale s3 se poatd face prelucrarea unitard a informatiilor
primite de |a toate companiile participante. / The monthiy base salary for January 2020 includes the transfer of contributions from employer to employee. If the trans fer wos compensated with o bonus, this amount was added to the base salary declared for January, to enable a unitary processing of the information
received from all porticipant companies
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Code p; ho M{'“ o ) nles Currency Percentile [the 25th | [ Median (the | [ the 75th /| the 90th Average
mpa Percentile 50th Percentile Percentile
Percentile)

Venit Anual Total Brut in 2019 / Total Gross Annual Income for 2019

Venitul anual tatal re prezintd suma tuturor veniturilor salariale pe care angajatul le-a primit in anul anterior. Contine salariul anual de baz §itaate primele, bonusurile, sporurile §i contravaloarea in bani a ahor beneficii pe care angajatul le-a primit pe statul de platd in anul anterior. Venitul anual total brut
pentru anul 2019 include transterul contributiilor de la angajator la angajat. / The total annualincome represents the sum of all the salaryincome that the employee received in the previous year. It contoins the base annual salary and oll the bonuses, incentives and cash value of other benefits registered in
the payroll, that the employee recelwed in the previous year. The total gross annual income for 2019 lncludes the transfer of contributions from employer to employee.
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Procent sporuri si indemnizatii |

N i I i/ Venit Anual Total Brut Salariu de Bazd Anual Total Brut bligatorii Procent venit variabil
Pozitia / Position Cod/ Nivel / ';:;‘;IT':!' & cz;m;n . Valuta / Valoare mediani / Valoare mediand / Valo:m.;e:'lan.'a/ Valoare mediand /
Code Level b X q Currency Total Gross Annual Income Total Gross Annual Base Salary Variable Income Percentage

Legal Allowances Percentage
Median Value

Jjobholders companies

Median Value Median Value Median Value

Componente Venit Anual Total Brut 2019 / Total Gross Annual Income Components in 2019

Venitul anual total (coloana G) este compus din salariul de bazh anual total (coloana H), un procent format din sporuri i indemnzatii care trebuie acordate obligatoriu prin lege - sporuri (ore suplimentare, muncl de noapte, muncl in week-end, spor pentru conditii speciale de muncd) 5i indemnizati (de
conducere, pentru concediu de odihnd, medical) - (coloana [) §i un procent de venit variabil, format din prime, bonusuri, contravaloarea in bani a altor benefici (coloana J). / The total annualincome (column G) is composed of the total annual base salory (column M), o percentoge of allowances that must
be gronted by law - example of ollowances: owertime, night shift working, week-end working, speciol working conditions, rest or medical vacation payment, manogement ollowance - (cokumn ) ond o percentage of varioble income, consisting of bonuses, Incentives and the cash volue of other benefits

(column J)
A. NUME DEPARTAMENT / DEPARTMENT NAME
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TERMINOLOGIETERMINOLOGY
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bdzZYy NNJ RS 2 O0dzLJ y LINBf dzONJ S LISy dNdz LIR2TAGAI NBALISOGAGBN
Number of jobholders represents the number of incumbents of the specified position witiiticipant companies; this is also the number of salaries reported
analysed for the specified position
bdzy NNJ RS O2Y LI y NBLINBT Ay i N ydzY NNz nN®F RAY W YRA Agiy I ONBAE LEOG A OGN
Number of companies represents the number of companies where the specified position was matched
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Minimum . - "

represents the minimursalary reported for the specified position
D1 (decila /decile ) DecilaA y F SNRBUINSBIT Ay G N @It 2F NSI RAY OF RNHzZE UANMzZ dzi RS RIFEGS OF NJ
Percentila 10 /10th Percentile Lower Decile represents the point in the distribution of ranked pay data that divides the lowest 10% of the sample
Q1 (quartila /quartile 1) v dzlk NI A€ F-NBYEINENMRYHKINN g £ 21 NEI RAYy OF RNHzZ UANMzE dzA RS RFEGS OF?
Percentila 25 /25th Percentile Lower Quartile represents the point in the distribution of ranked pay data that dividesatlvest 25% of the sample
M (mediana /median) NBLINBT AydN @Ft2FNBF RAYy OF RNHz UANHzt dzZA RS RIFGS OF NB YI NDKS
Percentila 50 /50th Percentile represents the middle point in the distribution of ranked pay data that divideswo equal parts
Q3 (quartila /quartile 3) v dzl NI A f | - NRIZUDEENIAV A2V ONON B £ 2 F NBI RAY OF RNHzf UANMzf dzA RS REFEGS O
Percentila 75 /75th Percentile Upper Quartile represents the point in the ditbution of ranked pay data that divides the lost&’5%
D9 (decila /decile 9 Decilad dzZLISNNBEINBT Ay i N @Ft 2+ NBF RAYy OF RNMzZf UANHzt dzA RS RFEGS OIF N

Percentila 90 /90th Percentile Upper Decile represents the point in the distribution of ranked pay data that dividedowest 90% of the sample
NBLINBT AYGN @Ff2FNBF YFEAYN NI LRNIFGN LISYydNoz LI2TAGAF &LISOAT

Maximum . . .
represents the maximum salary reported for the specified position
) NBLINBT AYydN YSRAF FNAGYSGAON I ZFt2NAE2NI NFLI2NIGIFGS LISy dNdz L
Media / Average ) o .
represents the averagef salaries reported for the specified position
NBLINBTAYGdN {1 [!twL![ [!b!w 59 .1 %( .w!l¢s FSNByYyd fdzyAA Al yd

Salariul Lunar Monthly Sala
v e represents the MONTHLY GROSS BASE PAY in January, current year

SadS 02YLzz RAYy &l thFNAdzZ RS o6FT N FydzZ € G2aFtz dzy LINRGSoyde ord
ddzLIX AYSY Gl NBX aLR2N LISyidNdz Ydzy OF RS vy Run lpddcsni de &dni2 WiiahilFofniaNdiz pi@r
02y dzadzNRAS O2y G NI @Ft2FNBIF ny o6FlyA F FfdG2N 6SySTFAOAA LINAYAGS
is composed of the total annual base salary, a percentage of allowances that must be granted by law (exaltoplarafes: overtime, night
shift work, special working conditions) and a percentage of variable income, consisting of bonuses, incentives and ahge aafsbther
benefits registered in the payroll.

Venitul Anual /Annual Income




2RAPORT DI NAMI CA SALARI AL
PAY AND LABOUR MARKET DYNAMICS REPORT
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Dinamica salailor in 2019/ Pay Dynamicén 2019
A Cum au crescut salariile in Z/1Salary mcrease in 204
A BF2t dzO Al &l fahiNJalary @didssipy veditie paspearsh

Dinamica salailor UA | LJS MRQOY Palyatud RizsonneDynamicsn 2020
A Salariul mediu brut lanuarie 20/ Average grossadary January 220
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A Prima deoialitate/ Loyalty mnus
A Prima de recomandareReferral lonus
A Prima de disponibilitate / omall / On-call bonus
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IUNIE-SEPTEMBRIE( edi t i e JUNE-SEPTEMBER/(Summer Edition)

ORAINEIL yAT I 0N {8 Oater @0dit N I IyRizt LdgAl LNSEE A (NE- QLAAE RRNND | R SNAGiZVYHEES yNall SIOASAA kb
The midyear edition facilitates the fast, reéime adjustment otompensatiorpractices to the laboumarket pace.

1. RAPORT BENEFICII / BENEFITS REPORT

CAPITOLE PRINCIPALE / MAIN CHAPTERS

th[L¢L/! 59 / hat 9BQMPENSATIQNIAND BENBFOS PALICY

BENEFICII MEDICAMEDICAL BENEFITS

BENEFICE 9 . ! b (/WELLBEING BENEFITS

BENEFICII DEw h ¢ 9//PRQTECTION BENEFITS

BENEFICII DE TRANSRARRANSPORT BENEFITS

.9b9CL/LL 59 59%+h[ ¢! w9 / CAREERANDARDFESSIONAIL DEVELOPMENTOBERAFITS
BENEFICII PENTRU RELOCRREDCATION BENEFITS
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2. RAPORT SALARII / PAY MARKET REPORT

a. nivelele salariale de¢adrare brute dirulie 2205  n Yy EUR® inontlly gross salary levels dily2020, in LEI si EURO
b. @ Nasalaiiului dedicadrareiulie 2R0F I deNanuarie 220./ 2 YLIF NF GA L SaiG S FNOdzi N LIS thelmgriatorlof baseA 2 y
salary forJuly 2@0vs.January 2@0. The comparison is done on the same benchrobparticipant compares.




t wh5! / MANGFACTURINZD19 Nr. companiiparticipante / IT / DEZVOLTARE SOFTWARE / BN #elgloE1ll o gile]o 11 =W

No. of participant companies SOFTWARE DEVELOPMENY No. of participant companies

TOTAL 230 TOTAL
t S A LJZNRA ARR d2ONBRRdzOINA & Pe companii/ By company size
Auto / Automotive 11 Foarte mari Nery larged x p n n 4
H SOUNAON /Eectrisdl & ( 29 Iy 3 I enplayédek
Electronics Mari / Large(200499 .
Prelucrare metalului/ Metal 34 Iy 3 I etnplaydek
Processing . . .

o o Medii / Medium-sized(50-199 33
£ 0S UALIzNOOth&eS  LINJ 56 Iy 3 | eenplaydek
Pe regiuni geograficé By geographical regions Mici/Smallé f p n | gmBloy&el O / 43
BANAT/ WESTERN ROMANIA 80 t S 2dBySaudy
CENTRWUCENTRAL ROMANIA 46 ¢CAYAOD 39
NORD NORTHERN ROMANIA 62 Cluj 35
SUD SOUTHERROMANIA 36 Ll oA 4
EST EASTERN ROMANIA 6 Sibiu 3
Pe companii/ By company size Nl &2¢ 5
Foarte mari Very larged » mn i n 63 a dzZNB U 1
Iy 3 l/etnplaydep
Mari/ Large250-999 83
Iy 3 I/ eenplayded

Mici & Medii/ Small and Mediunrsized

OFf Hpn lenfpibyedsl U A K 84
OUTSOURCINZ®19 Nr. companiiparticipante / No. ofparticipant companies

TOTAL
Pe domeniu de activitaté By type of business
Shared Service Centre (SSC) 35
Business Process Outsourcing (BPO) 10
Pe regiuni geograficé By geographical regions
BANAT WESTERN ROMANIA 17
NORD NORTHERROMANIA 15
CENTRUCENTRAL ROMANIA 5
Pe companii/ By company size
Mari/ Large(® p n n |/ ghiplby@ds i A 4
Medii/ Mediumssized(100p n n | yelnpl@eei A 0 14
Mici/ Smallb ¥ mn n  flerfipbye&sl G A 27
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TIPURI DE RAPOARTE / TYPES OF REPORTS

¢2F3GS NILRFNGSES !'La{ {IfILleHa T CtSNESRNdzA@IIRAMS Batiryt¥ap paiks (RaSu¥aciirng, H,(Outsourcing)
can be generatedsa

RAPORT STANDARD Raport predefinide AIMS (general, regional, local, pe industrie)

SR/ RIS RIR Report predefined by AIMS (general, regional, local, indsgtegific)

wh L2 NI LISy i Ndz OF NB Of A Syqndst Faay1Oai M (SSARIESIAKNNGIES NN ARESID PRYSLII AN
St

C
FAYFEN RS LINIGAOALI YyOGAD aAyAYdzy mn O2YLI yAA GNBodzAS & G

O(

ta
RAPORT SPECIFIC S

SPECIFIC REPORT Report for which the selection criteria are established byclieatg by city, county, industry or comparison with specific companies from

final list of participants. A minimum of 10 companies must be selected for processing, in order to maintain confidentiality.

Sed2YLI NN alfFNAAES RAY O2YLIyAL Ot ASyd Odz NBIT df GF G St BNIRAY)

RAPORT PERSONALIZAT pentru fiecare post in parte. Orice raport poate fi personalizat.

SR 1AZRINS RO/ The salaries reported by the client company@mpared with the results from the report chosen as reference, the ranking being highli

for each position. Any report can be delivered in a customized version.

! Oéé 0 NI LI2-DalsingurRodkyyNF 2\ NDA At S RAY W &l dz YFA Ydzf 6S NI LIR2FNIS
RAPORT COMBINAT L @S| LIS | OSSIFUA FAENXZ dzydzf adzo | flddzZ ¥ UANHz RS Rdomabda@.l f | N
CONCATENATED REPORT This report brings together information from 2 or more salary reports ordered by the client company; thus, clients camthaveame tab,

one under the other, the salary data string corresponding to each AIMS code, extracted from all ordered reports.

t wh5 | / MANBFACTURING IT OUTSOURCING

Rapoarte Standard Rapoarte Standard Rapoarte Standard

A GeneralcLINS f dzONB T N RIF 4GS A General ¢ LINSf dzONB T N R A General ¢ LINSf dzONB T N |

participante companiile participante companiile participante
A Regionalc LINB £ dzONBI T N RI (8§
Banat / Centru / Nord / SubEst A LocalcLINB f dzONB I T N RISt
A Local¢ LINB f dzONB ILIF NI RO & &3 dn¢ AYAU «k [/ t-d881 W2 @ | e
¢CAYAU k ! NI R Kk A KNENJ 2k
A peIndustriec LINS f dzONB I T N R
RAY AYRdza G NRAATE S I dzii
9f SOGNRYAON «k t NBf dz
Plastice
Standard Reports Standard Reports Standard Reports

A General¢ processes data from all participai A  Generalg processes data from all participar A General ¢ processes data from al
companies companies participant companies

A Regional ¢ processes data from participan
from Western / Central / Northern / Southetn A Localc processes data from participants fro
EasternRomania CAYAU «k [/ £-d24@F W2 @I KIAS

A Local¢ processes data from participants fro
CARAU NI R k KNI WXKZNK K
A Industry-specific ¢ processes data fron

Automotive / Electrical & Electronics / Met:
Processing / Plastics Industry participants
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CAHI VA DI NTRE PARTI ClI PANRIODUCRALIE HI ONALI
SOME OF OUR REGULAR PARTICIPANTS (JUST TO NAME A FEW) i MANUFACTURING
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DanielaJngureanw; Director Resurse UmaiiRO/CEE/RU/PL Egger
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CAHI VA DI NTRE PARTI Cl P ANTHDEZVOLRARE SOFTVOARE L |
SOME OF OUR REGULAR PARTICIPANTS (JUST TO NAME A FEW) i IT / SOFTWARE
DEVELOPMENT

> ,
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In touch with people

TORA G *¥UnifiedPost veoneer

ate N . Q UNIQA Raiffeisen
X wWaterford Institute ‘9 Wolters Kluwer i el

LEARNING WITH THE SPEED AND ENERGY OF LIGHT

& GdzRAdzE &FfFNARFEf NBLINBT AYyGdN LISy idNdz Opgeado sdith A TyRRY AniyWRNNE Iy @R Ni defd ofariyitndi.
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58t Al g HzddOAInghcidmprezzio Global

éDe ce participifiecare an la IT SalaryMép t Sy (i Niddde® HespyeS$renBulindustriei in materiedes | NA A = 6 Se/dé FersddabANE | Fofdadd G o
ny LRTAGAZ2YFNBE O2NBOGN | LINELINA A€ 2 NJialtg cdmp2mhid ¥ = A yf R dz8 8 NRISNI NS F OSSR A
AN nYA RI &RKNNSZOYildzNI titori Buoizynéds sau 4186i.N

Monica David; Manager Resurse Umakiéolters Kluwer
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DEZVOLTARE ORGANI ZA HIORGMIZATIONAL &HHR DEVELOPMENT

A

A

>> O D>

A

{GdzRAA RS O02YLISyaliAAr UA 0SyS¥TAOA APayMalka Sudzysi (MSdfacturtiiiSBiSare e delidpmisds, OdtsPFcing
¢ AIMS SalaryMap
/ SNDS i I NIarketRedalrdhil N
o {GdzZRAA RSALINBE O0NI}yRdzZ RS | FiplogtBiaddi &Talent Mayidgahent Suyvéydzt G | € S)fu St 2NJ
o 9@ fdzZ NBFI 06NJ yRdzZ dzAi RS En}ﬁlayleraBtamdzxMSt;rnemizﬂﬁdm andlGonsOihg)a dzf Gy G NO
o {idzRAdz RSaLINE y 2 dzaomadi filénNidls)BuSeyiRy$he NeyyIEn@rhtion of Romanian Employees (Millennials in Romania)
5851 @2t GFNB _UA AYLXS YS y U | DéSignRudi Indpleraedt&ivhDf HR MarkiderdetifistemsdzY | y S «
[ 2yadg G yiN ngy Y N) S ARe&uittdent MarRevindzgntl Odmiviihicajioh ComBulinghizi | NB
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